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A6R££MENT
THIS AGREE2\tlENT. duly entered into by and be~veen the CITY OF PLATTSBURGH, a
~1unicipal Corporation duiy organized and operating :lnder Chapter269 of the Lavis of 1902, as
amended, hereinafter referred to as the CIT'Y and LOCAL UNION 1149 of the
INTE&x.rATIONAL BROTHERHOOD OF ELECTRIC.-U. \~IORKERS, AFL-CIO) hereinafter
referred to as thelJNION.
WiTNESSETH
WHE~A.S: A majority of the employees of the CITY in the collective bargaining unit to be
covered by the terms of this agreement have designated the l:""",10N as a collective bargaining
representative for all employees in the unit in all macers pertaining to wages, hours, and working
conditions, and~
\VHEREA.S: The par~es hereto desire to estabiish a standard of condition and procedure
under which employees shall ~vork for the CITY during the term of this agreement and desire to
regulate the mutual employment relations berween the parties for the purpose of securing
harmonious cooperation and the settling of all disputes, by peaceful means that may arise in the
employee-employer relarionship;
NOW, THEREFORE. in consideration of the mutual promises and alZreements herein
contained, the parties agree-as follows:
.~TICLE I
Effective Date - Terminations -A.mendments
Section 1 This Agreemenr shell become effective as of July 1, 1997, subject to the approval
of applicable Federal and Stare lavis and regulations. A copy executed by the CITY and the
UNION wirh the approval of the International Office endorsed thereon shall be delivered to the
CITY and shall remain in force and effec~ up to and including June 30, 2002. and from year to
year thereafter unless changed or ~eplaced by a subsequent contract in the way later provided
herein. Except that any furure cha..T1geof wages agreed upon at a furure time, upon termination of
this agreement, shall be effective as of July 1, 2002.
Section j Either party desiring to change or replace this agreement must notify the other in
writing at least ninery (90) days prior to the expiration date of this contraCt or ninety (90) days
prior to June 30 of any year therecier. Whenever notice is given for changes, the specific section
to be changed must be specified.
Section 3 There shall be no sloppage of work either by strike or lockout because of any
dispute arising under the terms of. or any proposed changes or amendments of, this agreement.
.~RTICLE II
Section] The CITY recognizes the u""010N as a bargaining agency for all employees in the
unit consisting of the y1unicipal Lighting Department, with the exception of those employed in
classifications and titles of a professional, administrative. or supervisory narure, which presently
excludes the Manager, Finance Director, Plant Sl,lperintendent.
Section 2 The employer rese:-ves the exclusive right to manage the business of the City of
Plansburgh and to direct the empioyees in the discharge of their duties. The right to manage and
direct the employees includes the right to hire. suspend or discharge for proper cause, the
apportionment of the working force, and the right to conuol the City' s property. In the exercise
of these rights. the employe~ shall observ'e and be bound by all the provisions of this Agreement.
"
A.RT1CLE III
HOllrs. Overrime. and H olidavs
General Pro\lisions
Section 1 There shall be maintained a basic work day of e~ght (S) hours and a basic work
week of forry (40) hours for all classes of employees, with the unders!anding that if any of them
be required to work in excess of forty (40) hours per week to meet emergencies, such work in
excess of fony (40) hours will be paid for ~! the applicable overtime basis.
Section 2 Tardiness or leaving before the scheduled hour 'Willnot be tolerated.
Section 3 Except as otherv.rise provided in this Agreement;
(a) The regular working hours for all employees are 8:00 Al\1 to 4:00 PM, with a
twenty (20) minute on the job paid lunch break. The work week shall be Monday through Friday.
(b) Nfiller Street employees, however; shall provide office coverage to 5:00 PM
to ensure uninterrupted customer service. They shall inform the Manager, in advance, of their
proposed individual work schedules, which shall be subject to Mwagement's approval.
(c) Plant anendants shift hours are:
'"B" Shift; 4:00 P~f to N1idni~t
"C" Shift; ylidni~hr to 8 :00 .~\'f
(i) In the period from the first :\10nday in ~1ay of each year through the last
Friday in August of each ye2.r. all Miller Street personnel shall work from 8:00 A.M. to 4:00 P.M.
Auto Mechanic; 1:00 Piv! to 9:00 PM
(d) Regular \vorking hours shall be varied as fo110'W'5:
(ii) In the period from the first ~.10nday in :\fay or each year through the last
Friday in September of each year, all Green Street personnel. except "B" and "Cn shift Plant
Attendants and AutOmotive ~lechanic. shall work from 7:00 A.M. to 3:00 PM. In the sale
discretion of the Manager, such hours may be advanced to include the period from the first
Monday in April each year 2..!1d1oreXtended through the last Friday in OctOber of each year.
When such changes occur, the working hours for "B" and "C" shift Plant Attendants and the
Automotive i\1echanic shall be adjusted accordingly.
Green St. Personnel 8 Al\f to 4 PYI 7 .~'vf to 3 P?vf
Mon-Fri
(Includes Meter Readers)
Green St. Shift Workers
Shift" A." 8 A1\1fto 4 PM
. 7 ~\1to 3 PM As Scheduled
Shift "B" 4 PM to ivfidnight 3 PM to 11 PM A.5Scheduled
Shift "C'" 1vfidnicln to 8 ANf
. 11 PM to 7 AlVf .A5Scheduled
Green St. - Auto Mechanic 1 PM to 9 PM Noon to 8 PM Tues -Fri
8 A.L\Ifto 4 PM 7 .~\1 to 3 P~f . Sat.
6 Nfiller Street 8 AM to 5 PM 8 ~\tfto 4 P!'v1 Mon-Fri
(Flexible Hours) (No Flexible Hours)
WORK HOURS SU1\'[lYl.\RY
"'B'"
REGtJL~R
\VORK.
DAYS
El\'fPLOYEE GROUP
\VORK
SCHED ULE
... A
,,,
. \VORK
SCHED ULE
Work Schedule "An-Green St.-First Monday in OCL to last Friday in April.
-6 ~1iller St. -Labor Day to last Friday in April.
Work Schedule "B"- Green St. - First Monday in May to last Friday in Sept.
(.A.t sale discretion of the lYfanager, '~B" Schedule may be advanced to
include the period to the first iYfonday in April of each year and/or
eXtended through the 12.5tFriday in October in each year.)
_ 6 ~1iller St..
- First ~fonday in Pv.layto Labor Day.
_ Lunch Period shall be ~ t"W'enry(20) minute on the job paid lunch break. Subject to the
\t1anager's approval 6 \filler SL office emplo:;ees on tlexible r.ours may t~ke an unpaid one hour
lunch period.
, .
. ~
SecTion./ Shift and scheduled workers shall work in accordance \.vith the schedules posted
from time to time which are arranged for, as far as. practicable. to suit the convenience of the
majority of such employees. Sarurday, Sunday, and Holidav work is required as part of the
nonnal sche~ule.
SecTion 5 Overtime shall be paid for at the rate or time and one-half for all hours worked
beyond the regular scheduled eight (8) hours per day or forry (40) hours per week except as
otherwise provided.
Section 6 Overtime shill be shared equally in each class of wor~ insofar as practical.
Section 7 No employe~ shall be laid off on a regular scheduled work day to equalize
overtime work.
Sundav Work
Work on Sundays shall be paid for as follows.
Section 8 Non-shift employe~s shall be paid at double time rates for all hours worked.
Section 9 Scheduled a..T'ldshift workers shall be paid at straight time. On-schedule shift
work shall be paid for at d'ouble rime. Wh~n an employee is regularly scheduled to work on a
Sunday, the off-schedule seventh consecutive day of his work week shall be paid for at double
nme.
Holidavs
Section 10 The following days shall be recognized as holidays.
Days proclaimed a Hoiiday by Mayor
New Year's Day
.
Martin Luther King's Birthday
Washington's Birthday
. Memorial. Day
Good Friday
F ounh of July
Labor Day
When any of the above holidays fallon a Sunday, the following day will be observed, and
Columbus Day
Veteran's Day
Thanksgiving Day
Dav .After ThanksQ:ivinQ,
- -'
Full Day Before Christmas
Christmas Day
Full Day before New Year's
holidays falling: on Saturday "\"\illbe observed on the orecedinQ Friday.oJ _ #1 I -
.
1. Non-shift emolove~s shall have time off with regular straight time pay on the holidays
\vhich fall upon their scheduled Vo'orkday.
.., If required to work. non-shift empioyees shaH be paid. in addition to the above. at nme
and one-half for :..il hours worked \\oithin their regularly scheduled hours and at double time for
hours worked outside of their regular scheduled hours.
3. Shift empioyees shall be paid at double time for all hoiidays worked. Shift employees
include only plant anendants.
4. If a holiday is observed on an employee's scheduled day off, or during his vacation.. or
while he is on sick leave, he shall be given a day in lieu of that day. Such day off shallbe on a day
murually agreed upon. foHowing the holiday.
5. To be entitled to holiday pay the employee must acrually wqrk his or her scheduled work
day immediately preceding the holiday and subsequent to the holiday. Days worked shall include
vacation days and paid. sick leave days if the employee produces a medical certificate verifying
such absence on the day the employe~ returns to work after such holiday.
Section 11 For each occurrence,. when an employee is assigned to duties of a higher
classification for a period of four (4) hours or more, he shall receive the rate of pay for that
,
position, while he is perfonning the duties as assigned under the higher classification. For the
purpose of computing out of class pay, the rate listed in the neXt lower column number in the
wage schedule for the applicable contracr year shall be used. \Vhen no amounts appear in the
lower column for a given position, !he~ the same column shall be used.
r;.
"B" SHITT "'C" Shift
CON11vfENCENfENT DATE 4-11 12-8
July 1, 1997 5.35 per hour
S.40 per hour
July 1. 1998. 5.35 per hour
S.40 per hour
July 1, 1999 S.35 per hour
S.40 per hour
July 1, 1000 $.35 per hour S.40 per hour
July 1, 2001 5.35 per hour
S.40 per hour
..
A.RTICLE rv
1. Wage lncre~ses.
Effective July 1. 1997 all employees shall have their base salary incre3.Sedby 2.5%.
EffectiveJuly 1~ 1998 all employees shall.have their base salary increased 1.5%.
Effec!ive July 1, 1999 all employees shall have their base salary increased 2.5~/0.
Effective July 1, 2000 all employees shall have their base salary increased 1.5%.
Effective July 1, 100 1 all employees shall have the~r base salary increased 1.5%.
"
Premium Pay. It is agreed that premium pay for all other 4-12 shifts and 11-8 shifts or
equivalent summer hour shifts shall be paid as per the schedule below:
Base pay plus premium pay shall constirute rate for overtime wage computation.
3. (a) \Vhen employees are called out or ordered out to \'lork in emergency (off schedule),
or any overtime not an eXtension of the. work day, they shall be paid four (4) hours straight time,
as a minimum, but the ma:xirnum shall be governed by the applicable strai£ht. time. overnme,
Sunday, or holiday rate, as the case may be
...,
(b) The four (4) hour minimum will not apply for: (i) scheduled overtime continuous to
regular hours: (ii) or call-outs berween the individual employee's regular days end and 5:00 P.M.
Payments for such call oms shall be at one and one-half (1-1/2) times the regular rate, provided,
however, that they shall be paid for a minimum of one (1) hour at time and one half (1-1/2).. .
(c) Line personnel ,-\-ho are required to work a full one (1) or more hours overtime
berween the hours of midnight and 5:00 A.?\t \1,1'111be allowed four (4) hours off \v1thout loss of
time on such day. Line personnel excludes all Plant Attendants, Automotive ~1echanic and
Engineering Offic~ Personnel.
4 Time to start v,,'hen c::1l is received.
}5. \-Vhen ~mployees are called out for an emergency and work four (-4) or more hours, the
employee is emit! ed to a 0ne-haif ( 1/2) hour mea! period. For each acidi tiona! four (4) hour block,
each employee shall receive an additional one-half (1/1) hour .m~ period. If the immediate
supervisor determines that circumstances do not permit such me21 period, the employees so
affected shall receive one-half (1/1) hour's pay in lieu of such me31period in addition to all hours
aCtUallyworked.
.~RTICLE \".
Section 1 Vacation Le~ve
All Bargaining Unit employees shall be entitled to vacation time ::..ttheir regular rate of pay as
follows:
Upon completion of one year of
continl/()us service from the
dale of original appointment.
Two (2) work weeks during
each employment year.
Upon completion of five years of
continuous sel\,'ice from the
dale of original appoinrment.
Three (3) work wee~ during
each employment year.
Upon complerion of ten years of
continuous service from the
date oj original appoinrment.
Four (4) work weeks during
each employment year.
Upon complerio/1 of fifreen years of
continuous service from the
date of original appoinrment.
Provided, ho\vever, in each year in which an employee is to be credited with additional
Five (5) work v.:eeks during
each employment year.
vacation leave. he/she may apply to take such leave beginning January 1 of that year. For
example. if an employee would .complete five (5) years of .continuous service anytime in 1998,
he/she may requeSt three (3) weeks vacation, anytime after January 1, 1998. In the event that,
upon termination of employment an employee is determined to have used more vacation leave
than he/she has e~rned, the Ciry may deduct such overpayment from all monies due and owing to
him/her.
The minimum time of or.e-half (1/1) dav can be charlZed a!Zamsr accumulated and unused
vacatIon tline
x
"All ~mpioyees who have anained fifteen years of continuous se:-'.-:ce ITom the dat~ o{ 0r12inal
appoimment and are eligible for a fifth week of vacation must sche~:De one week of the five in a
one-week block or five continuous days.
If a regular pay day. falls during an employee's vacation, he s::zll receive such paycheck in
advance, provided he makes a request for such advance payment t\\'C 'W'~ks in advance of the pay
day prior to his leaving, and further provided that he will be taki::g a minimum of one week's
vacatlon.
Upon separation from service with the City of Plansburgh, 2I1 e::1ployee shall be paid a cash
paymemof the monetary value of accumulated and unused vacation :ime standing to the credit of
the employee.
Nothing in this agreement shall be interpreted to authorize acc:-d of vacation time during any
period of unpaid leave of absence. In any year in which an e:7J.?loyee is on unpaid leave of
absence, his/her vacation accrual for that year shall be reduced pro-r~ta..
Seniority rights shall be respected in vacation schedules.
Section 2 Sick Leave
Employees shall stan to earn sick leave from their date of hire. a..::dthey shall accrue sick leave
so long as they are in the service of the employer, at the rate of one and one-quaner (1-1/4) days
per month. Increments or one-quaner (1/4) hours shall be ch~ged against accumulated and
unusedsick leaveforemployeetime off work due to illness, injury:)r disability. For the purposes
of calculating, charges shall be rounded up. A one (1) hour mir'mum shall apply for time' off
during the first hour and the last hour of the work day. Employees mt.:sr have a signed statement
of proof from the doctOr or demist after being absent due to illness or disabiliry beyond three (3)
days.
Employees hired prior to ~farch 1, 1995 may accrue a ma.ximt.:m of 200 days. Accumulated
and unused sick leave abo,'e 180 days, to a ma.ximum of 200 davs shall be, at the employee's
option, bought back by the employer at 50% of the monetary value of such sick leave by
December Isr of e3.ch year or held over to the next year. Wher: holding sick leave over, it is
understood that all sick leave above 200 days accumulated shall be iost.
Bargaining unit members hired prior to "-larch 1, 1995, shaH be paid for all accumulated
unused sick leave accrued ;:rior to March 1. 1995 at 100%. up to a m3.ximum of 180 days when
permanem!,' separated iTCr;1 ~:nployment through retirement. lav-off (other than discharge). or
uaon de~!h of the ~mDic\.'=~
.
.
'
,-\11 unused sick le:l';e accrued on C~ 2.~e; \farcn I. 1995 shall be:
paid ar 75~/o, up to a ma:Gmum of 180 days when permane:ltiy se:Jarat~d from employmenr
through retirement, lay-off (other than discharge), or upon death of the empioyee.
Bargaining unit members hired after ~larch I, 1995 shall be paid for accumulated unused sick
leave at 75% up to a maximum of 130 days when permanently separated from' employment
through retirement, lay-off (other than discharge), or upon de:uh of the employee. Employees
hired after March 1, 1995 may accrue up to" a maximum of ,180 days for sick leave- usa2:e
purposes.
Any sick leave utilized by bargaining unit members employed prior to ;\'farch 1, 1995 shall be
, dedueted first from those accumulated unu'sed days accrued after March 1, 1995. The last day
earned shall be the first days used when sick leave is necessary.
When perrnanem:ly separated from employment througb retIrement, lay-off (other than
, .
discharge) or upon death of the employee, payment of accumulated unused sick days shall be
made to a bargaining unit member, or his beneficiaries, over a tVlOyear period as follows: one-
half paid upon retirement, and one-half paid one year after the acrual separation ITom
.
. employment.
The amount or payment for all unused sick leave as above provided sh2l1be calculated at the
employee's rate or pay in effect on the pay day im..rnediatelypreceding such payback by the CITY.
Secrion 3 Funeral Leave
(a) In the event or a death in the immediate fami.lyof an employee (spouse, parents, step-
parents, children, sister, brother'~"grandparents, father-in-law,' mother-in-Ia\v), the employee shall
be granted three (3) days leave of absence \Nithpay for the days he would have otherwise worked
to make household adjustme!1ts or arrange to anend funeral services.
(b) An employee shall be entitled to one (1) day's leave in the event of the death of their or
their spouse's aunt, uncle, niece, nephew, brother-in-law, sister-in-la'W', or for funerals of fello.w
employees. '
(c) The employer may require proof of death.
(d) Pay shall be on the' ba.sis of regular pay a~ straight time rare.
(e) In the event that a death in the immediate family occurs when an employee is on vacation,
vacation credits will n<?tbe charged against the employee for the funeral days he is entitled to.
St!ctiorr .J Person:!l Leave
Emplcyecs will be permitted to take three (3) days off for persona.i re:.sons per contract year.
The third c:. y rake;1 \vill be ceducred from 2.c:~:7::liared sick le:lve .-vi e;.-:;;:oye~ i1eed nor provide
the reason ror the ieave request if made 48 hours or more in aaV2.I1ce. If the reauest is made
v.r1trun 48 hours of ~he leave then the reason must be provided. Personal days may be used in one-
half (1/2) day increments. Each employee must pro ide fon:y-ei~ht (48) hours wrinen norice to
the Department Head except in cases of emergency.
.~RTICLE VI
Section 1 Jury Duty
An employee called for and who performsjury durywill be compensated for the difference
betWeen payment received for such jury duty and the payment he would have received for straight
time hours he was thereby required to lose from his regular working schedule. Employees
performing jury duty will be paid their full wages with the express understanding that the
compensation received for jury duty will immediately upon receipt by such employee be tUrned
over to the'cITY of Plans burgh, pursuantto this Section.
Section 2 .~rmed Forces Reserve
An employee who is in any branch of the Armed Forces Reserve and/or National Guard will
be paid up to 30 days per year when engaged in nonnal reserve training periods provided that
proof of service is submitted.
Section 3 Leave of A.bsence
(a) Employees shall be eligible for leave of absence not to exceed one (I) year after one (1)
year's service wIth the employer.
(b) Any request for a le~ve of absence shall be submitted in writing by the employee to the
Mayor. through the Department He:!d. The request shall state the reason the leave of absence is
being requested and the approximate length of time off the employee desires.
(c) Authorization for a ieave of absence shall be made bv and subject to the approval of
Common Council, and it sh::.i! be in writing.
(d) Any request for a leave of absence shall be submitted to the neXt regular meeting of the
Common council.
! i
(e) In addition to accrumQ semonrv while on anv leave ~f absence granted under the
provisions of this agreement, employees shalJ be returned to the ;:osition they held at the time the
leave of absence was requested.
(f) While an employee is on ounpaid leave of absence. he sh2..ilnot accrue any leave under
Articie V or be entitled to any pay under Article \11, Section 1 ~~d 2. Except as required by the
Famiiv and ivfedical Leave ACt. emolovees on leave of absence '-"'no are eligible for, and wish to
~. . . ~ ..,
continue their hospitalization. retirement plan and other bene5!s paid for by the City, shall
reimburse the Ciry, pro-rata.. for all benents paid by it while the e:::ployee was on unpaid leave.
Seen'on 4 Longevity
'" '
\~
The wage rate of each employee shall be increased 2 perce~! upon completion of five, eight,
ten, fifteen, tWenty, tWenry-five. and thirty years of consecutive employment with the CITY~ and
provided that such longevitY increments shall commence on the apniversary date following the
one during which such employees have completed five, eight, ten. fifteen, tWenty, tWenry-five and
thirty consecutive years of e!!:ployment with the CITY: and SllCl1longevity increments shall be
payabl~ in consecutive order for five, eight, ten, fifteen, !Wenry: tWenty-five, and thirty years of
consecutive employment with the CITY: and further provided that present employees who have
worked continuously fqr the :\1unicipal Lighting Depan:ment for five, eight, ten. fifteen, tWenty,
tWenty-five, and thirty years as of the date of this Agreeme:-l1: shall receive those long:e\;t'\"
increments to which they are entitled and based upon service to the City of Plansburgh.
Section 5 Hospitalization
(a) The CITY agrees to pay the pre:ruums for Blue Cross ~1atrix I and the current drug:
coverage or the equivalent for all regular employees and their f2.rnilies. This group coverage also
applies to all employees and :heir families who retire after twenry years or more of consecutive
service with the CITY, and shall continue until such time as the employee is deceased. This
coverage also applies to empioyees and their families , here such employee retires after ten ye:.rs
qf consecutive service with :ie CITY on°a serv'ice connected disability, or who retires for other-
disabilirv reasons not of a sc:-..ice connected nature after fifree~ years of consecutive service '-";th
"
,
. the CITY and shall continue until such time as the employee is deceased. Group coverage shall
become available to ne\v pe~onnel upon their application on t:;e first day of the month follo""ing
thirty (30) days or emplo:-.-:-:-:emwith the CITY. The cove;a~e shall not apply to temporary.
seasonal. substitute. or Occ~.5;onal emDlovees.
I ~
(b) The parries agree that the CITY shall not be required to pay for double :Jremiurn when the
employee's spouse also works for the CITY and has coverage under the same he3.1thprogram.
(c) The CITY agrees to provide New York State Disabiliry ~o empioyees within the
bargaining unit at no cost to the employees. Such plan shall be instiruted il!l~~ediately, 'Nithin
administrative limitations.
(d) Temporary personnel may join the health plan and receive all benefits of such plan but
premiums must be paid in full by the temporary employee.
(e) Effective January 1, 1993, all new employees shall pay 25(% or the cas~ of their health
insurance premium (family or individual).
(f) As of the date this Agreement is executed, the City shall provide an ID-10 as an alternative
to the health insurance plans in Section 5 or this Article \II.
Section 6 HeaJth Insurance Buv-Out .
(a) If an eligible member or eligible retiree elects not to participate in any plan of medical and
health insurance benefits provided under Article VI, Section 5 or this Agreement, such individuals
shall be eligible to receive a total payment or S1,500.00 for family coverage per calendar year or
5800.00 for single coverage per calendar year to be paid biannually. All or pan of this amount
may be placed in any pre-taxed flexible spe~ding account available to the employee pursuant to
section 7 herein below.
(b) The eligible member or eli~ble renree shall present proof to the City that the eligible
member or eligible retiree and the eligible member or eligible retiree's eligible dependents are
covered by a comparable plan of medical and health insurance benefits for the coming year that
the eligible member or eligible retiree elects not to be covered by the plan of medical and health
insurance benefits pro'vided by the City.
(c) Payments shall be made on July 15 and January 15.
(d) An election not to be covered for the upcoming year shaH be made benveen December 1st
and December 15th of each year, in writing to the City, together with e'videi:1ce of coverage of the
eligible member or eligible retiree and the eligible member's or eli~ble retiree's eligible
dependents under a comparable plan of medical and health insurance benefits.
(e) The eligible membe~ cr eligible retiree must promptly notify the Ci:y of a termination of
alternative medical and heal!:~ ~nsurance be:1efit co\"era~~. The eli~ible rr:e::::,er or eli2:ib!e retiree
- - -
\vill then be reins~2.ted LVthe Ci!y-provided he:l!rh ir.sL![2.I:ce ;;rogr2.!'D \\ ithi:: .~;) days fn :;;e event
I :
that the member or eligible rerire~ re-enroils in the City-provide~ he3.1rh insurance program, the
member shall be permined a prorared portion of the S1.500.00 (Eor fa.rnily coverage) or 5800.00
(for single coverage) payment. bur shall not be permined ag2.i.."~o ODt OUIof the Insurance
program during the current year.
(f) For a department employee or eligible retiree whose spouse is also a City employee, oniy
one spouse is entilled to family coverage. A Department empioyee or eligible retiree who is
married to another- City employee shall not be eligible for the hea1L.~insurance buy-out.
Fle~ible Spending AccountSecrion i
. The City shall provide the employees with an IRC sectlon 115 benefit plan, and upon the
execution of this agreement, the panies will begin the processes necessary for implementation of
an IRC Section 125 benefit plan. They shall cooperate in good faith, with the goal of
implementing a murually agreed plan by March 31, 1998. A.ny Plan adopted shall allow
participants to enjoy the rights to: (i) use pre-ta.x income for the payment of premiums; and (ii)
participate in a pre-ta."{flexible spending account.
Secrion 8 Retirement Plan
(a) The CITY 'Will pay the full cost (except as provided by lav.-') of the New York State
Employees: Retirement SYStem for the 25 Year Career Retiremen! Plan now in effect for regular
employees, dating back to the year 1938, for members participating in the Retirement System for
such years of service as rendered from April 1, 1938. in accordance 'v\t;th the provisions of said
Retirement System and eEective :Yfarch 31, 1973, the CITY shall provide for each employee
coverage under the New 'York State'20 Year Career Plan (751) a! no cost to the employee. The
CITY will also pay the full cost of any new improved 0Iew York State Employees: Retirement
System Plan, in the event said Plan is duly adopted.
(b) In addition. at the time of the retirement or an employee hereunder, any vacation e3.rT1ed
by such a retired employ~ in accordance with Anic!e V, Section 1, hereof shall be pro-rated
based upon the service o{ a.n employee in the retirement year and at the date of his retirement.
A.RTICLE VII
Promon"ons. Demotions. Lav-()((s and Transfers
(a) In the matters of promotions. demotions, transfers, reh.ir:-g in lay-offs, the CITY will give
full consideration to seniorirv as hereinafter defined, but due cor..si::e~ation MIl be aiven to fitness
. :=
,
ability, efficiency, and other qualifications for the position as evidenced by the records and
experience of the CITY. Where fitness, abiliry, and efficienc::: or tWo or more employees are
reasonably equal, senioriry shall govern.
(b) unless otherNise murually agreed to by the CITY anc L~10N, straight seniority shall,
govern lay-ons of regular employees''Nithin the Department and 0c:upational group affeCted; it is
underS1.ood, however, betWeen the parties of this agreement mat senioriry rightS of regular
employees, who are demoted to related work of a lower grace \.'1/ithin the department affected
shall transcend the seniority rights of the' other employees in suc:: lower grade of work.
(c) When a competitive pennanent vacancy occurs, the employer will make an effort to fill the
vacancy from within the present work force should mere exist 2..:.-:i.T1!erested candidate.
(d) When a competitive job vacancy occurs, the CITY VIillevaluate the position ro determine
whether it would be appropriate to request a promotional eXarI'lination for bargaining unit
members as allowed bv Civil Service Law. \Vhen deemed ac~rooriate. the CITY will make a
. .. .
reasonable effort to secure such an examination. The final de!e:-:7'..inationis within the purview of
the appropriate Civil Serv1ce authority.
(e) W"hen the Ciry intends to fill a job vacancy, the e:-:1D!OVerwill post a notIce of such
vacancy for a period of ren (10) working days on the Union Buile~in Board, A notice of vacancy
shall state the job classification, rate of pay and nature of the job requirements. An employee who
applies for a posted position 'Willnotify the City by cei1:ified mail.
(f) TR~'\iSFERS: S~niority rights shall be respected in all !ransfers.
(g) LAY -OFFS: The employee with the Le3.stsenioriry righ!s within the occupational group
shall be the first to be laid off.
(h) RE-HIR.Ii'-iG: Tris shall be followed in the inverse order or lay-offs.
Section / \Vhen t1:e City recalls a laid-off employee to work, it shall notify both the laid-off
. employee and rhe L~ 1 O~ ?even (7) days in advance of the contemplated reinstatement. .-\11
emolovee \vho rails to :-eOOI1as. directed for a job. Oi~like status shall forfeit all r12ht to
re!nSi:areme:it
,
, .
A.RTICLE VIII
Checkoff of [..Inion Dues
(a) On individual wnnen authorizations of members of the ~10N, and while such
authorizations remain in effecr, the CITY shall deduct from the wages of such members dues
provided for in the constitution and bylaws of the lINTON and shall remit the same each month to
the Financial SecretarY of the lTNION. Any changes in the amount of 'UNION dues to be
deducted must be certified by the UNION in writing and be forv.;arded to the CITY.
(b) The Union 'Will indemnify' and save the Ciry harmless against any and all claims, demands,
suits or other forms of liabiliry that may arise out of, or by reason of aCtion taken or not taken by
the City in reliance upon agency fee deductions or dues deducrions authorizations cards furnished
by the employee and/or the Union.
(c) The CITY agrees to permit reDreSentanves of the International Union, and the Local
Union, to enter the premises of the CITY for individual discussion of working conditions with
employees, provided such representatives do not unduly interfere with the performance of duties
assigned to employe'es.
(d) .AJIemployees who are employed, or who are hired, on or after the execution date of this
Agreement who do not become members of the lT0nON 'Within thirty (30) days after their hiring
date, shall be required to pay a service charge each month to Local 1249, International
Brotherhood of Electrical \Vorkers, AFL-CIO, in an amount equal to the regular monthly dues of
Local 1149.
U nio fl Leave
?vfembers of the lJ~10N elected bv the Local Union'to attend a function of the International
.;
Union or other subordinate body, such as conventions or educational cOrUerences. or to attend
Public Employment Relations Board hearings and arbitration cases relating to this agreement,
shall be allowed time off ('Without loss of pay) to anend such functions. nor to exceed two (2)
members at anyone time and aggregare of eight (S) day~ in anyone (1) ye:lr. One representative
of the L~IO~ and \VilneSses c2.11edby eirher side shall be permined to anend grievance he:lrings
wirhout loss of regdaf salary
I"",
For the purpose of collective bargaining, the Employer agrees to grant Union leave to
the employees of the Negotiating Commiaee, which will consist of a maximum of three (3)
members of the bargaining u~[. Time spenr in negotiaring sessions shall be considered as time
worked~ up to eight (8) hours pe~ day. Request for such time shall be submiaed to che 0Ifanager,
or his,designee, at least seventy cwo (71) hours in advance for approval.
A.RTICLE IX
Grievance Procedure
(a) A grievance is hereby defined as an alleged violation of the law governing the employer-
employee relationship, or an alleged violation of the tenns of this agreement or any type or
supervisory conduct which unjusi:ly and unla'N'fullv causes an employee to lose his job or any.
benefits arising out of his job.
(b) If any dispute arises berween the u0ilON and CITY as to any unadjusted grievance or as
to the rights of either party under this agreement, both parties shall endeavor to settle such
maners in the simplest and most direct manner: th~ procedure, unless changed, or any step thereof
waived~ by mutual consent, shall be as follo\vs:
First: The Union Sce"var~ l~ith or \"ithout the employee, shall file in writing and take up
the grievance or dispute with the employee' 5 Depar1rnent Head within five (5) days of its
occurrence. If at that time the sLe'.vard is unaware of ~he grievance. he shall take it uc within five-
.
(5) work days or his kn'owledge of its occurrence. However, in no event shall a grievance more
than fifteen (1 S) work days old from date of occurrence be processed. The De?artment Head
shall then attempt to adjusi: the marcer and shall respond in writing to the steward within twO (2)
workin~ davs.
Se~ond: [f the grievance h2..Snot b~n sealed, tt shail be presented by the Cnion President
or his designee La the \fayor or his desig::1ee with a copy to the Departmenr Head in writing
v.ithin five (5) work days after tb~ response to the Department Head is due. The ;\,fayor or his
designee shall iesoond in writing ~o ~he C rion P~esiden[ within ten ( 10) working davs.
-
. -
-
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re"iy of the '.L;::or or h:5 desig::e~ :5 due. ':" "r:::e~ r.otice (0 the ocher. re'Jues( a,o[(ration, r,e
Third: ~: ~he ~;:e'iance :5 3:i!l unsc::iec. ~he Cnion mav, \vichin fifceer1 (15) davs after the
-
.'
. .
'/
'
New York State Public Employment Relations Board shall be requested by either or both parties
to provide a panel of arbitrators in accordance with its rules of procedure. The majority decision
of the arbitrators shall be final and binding, except if said decision required an illegal or legislative
act, in which event the decision shall be advisory only. The said decision shall be rendered within
a reasonable time after the request: is made to issue said decision.
No arbitrator functioning under this step" of the grievance procedure shall have any power to
amend, modify, or delete any provisions of this a~e~ment.
Expenses for the arbitrator's services and the proceedings shall be borne equally by the
employer and the Union. If either parry desires a stenographic record of the proceedings, it may
cause such a record to pe made and that parry shall pay for the record. If both desire a
Stenographic record, they ?hall bear the cost equally.
Any grievance not processed within the time provisions of this article or within the time limitS
as may be mutUally ag!"e~d co be eXtended shal~be de~med to have been satisfaCtorily resolved and
thereby waived.
ARTICLE X
'
Savin~s Clause
Should any article, Sectio£'l_or portIOn thereor: of this a~eement be held unlawful and
unenforceable by any cour: of c()mpetent jurisdiction. such decision of the Court shall only apply'"
.
to the specific Article, Secrion. or portion thereof directly specified in the decision~ upon the
, issuance of such a decision, the parries agree irn.mediateiy to negotiaie a substirute for the
invalidated Article, Section, or carrion thereof
ARTICLE XI
Discrimination Clause
Section 1 There shall be :10 discrimination 2.gamst age, sex:, marital status, race. color,
creed. national origin. or politic::.! amliation.
,
Se'crion "1. .-\nyre~.::-ence::1:his Agreement :.:' :::e masculine gender sha!! also be deemed co
include the rerr:!nrne '"e:-:::;.,
-
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A.RTICLE XII
ProflTession of Discivline
Progression of discipline shall be as established procedures per Civil Service !\tfanual of
Procedure in Discipline Actions.
The following steps shall be fOllowed unless the first offense is serious enough which may call
for stern measures ranging from disciplinary suspension to discharge. Serious offenses are cases
where an employee's continued presence on the job will constirute a clear danger to himself or
other employees I health and safery.
Step 1. Verbal warning or reprimand.
Step 1. Written reprimand.
Step 3. Disciplinary suspension (in writing) and/or a fine or demotion.
Step 4. Discharge.
A.RTICLE XIII
.vfiscellaneous Workin~ Conditions
(a) The safery rules as ~rescriberi by the CITY and Stare must be strictly adhered to by
employees and the CITY. Firs,:!id lei,s mus, be placed in all headquarters, power s<ations, and in
all trucks. The CITY shall provide protective devices and other equipment such as rubber gloves,
rubber blankets, rubber coars, :-ubber hats, rubber boots, as is deemed necessary ,to protect
properly the employees iTom injury in accordance with good operating practices.
(b) The CITY will require its employees to abide by the safery rules as contained in the
American Public Power .-\.sscc:a::6n Safe~y iYlanual, Fourth Edition., 1974, or as re'oised, and will
not ask nor require them co piac: themselves in any position of ur:c.ue risk.
(c) At no time shall an e:::?loyee be required to perform ::azardous tasks outside of his
classification with which he is r:::r familiar.
(d) .-'ill allowance of o"e-;'2.If (112) the cOSt of one pair of safety glasses, to a ma:<imum of
forty (5.10.00) dollars. shall :e ?ro'- ided for \vearers or prescrip~ion glasses who are required' to
wear sa:~~~vqiasses.
ll.'
~.I
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(e) At all times except during eXtreme emergencies not less than twO (2) qualifi~d men shall
work together on energized overhead distribution primaries. While doing this type of work they
shall not be separated crom each other by a distance greater than a single span length.
Cf) Employees will not be required co work outdoors in inclement weather except in cases or
emergencIes. The Superintendent in charge shall be the judge as to what constitUtes inclement
weather.
(g) The CITY will furnish a bulletin board to be used for U~10N business. and it is to be kept
in an orderly condition. It ""ill be used for lINTON business only.
(h) Once a year the CITY will publish a seniority lis! showing each employee's name, title,
and date of pennanent appoinunent.
(i) The Ciry agrees to furnish the business manager of the Union a copy of the seniority tiS! at
the time of its publication.
(j) Labor - !V{ana2ement Conference: Management and a ma..<imum of cwo (2) ~10N
representatives Will meet once every other month to discuss the operation of the ~funicipal
Lighting Department. Spe!:ial meetings may be cailed.
(k) Education: The City or Plau:sburgh ''Willpay for the cos~ of tuition.. cost of enrollment,
and books of any educarion programs provided the employee successfully ccmpletes the course
which has been approved by the CIT:t~ and presents a certificate indicating same. Courses defined
as those which 'Wiil imFrove or upgrade skins and which will improve professional ability.
Employees must .receive
'
Titte:1 approval from the Depanrnent Head prior to taking any courses
for, which they expect re~bUr5eme:1!. Failure co receive such prior approval shall result in no
reimbursement for said courses.
(1) ,The CITY will fu17ish ~ants. shins, .and jackets for i\tferer Readers.
(m) The CITY \vill ;ay e::1ploye~s for time required to a~!end \Vorkl"nen'S Compensation
hearings and work related 5Ub~oena.s. For any other subpoenas, rhe CITY \\ill pay the employe~s
up to one (1) day per ccntrac: ye:lI". which may be taken in one (1) hour increments. Employees'
must re?orc back for work v.ithin a reasonable rime period after the hearing or completion of their
testimony. .-\11empioye~ c::.lIed for -a..pdwho responds to a subpoena, will be compensated for the
difference between payn:e:lt re-:eived for such subpoena and che payment he would have. received
for s~raight time ::ours ::e '.\'.::'5ch~:"ebyrequired co lose ITom his regular working schedule.
E:nc!o\'e~s resooncir.~ c: l st.:jooc:-:':=' \,,'iil be oaid c:-:e:r rwll I.vag;eswith the exoress ur.d~rs~2ndiiicr
.. .
-
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that the compensation rec~ived for responding to a subpoena will immediately upon receipt by
such employee be tUrned over to the City ofPlacrsburgh. pursuant to this Section.
(n) Green Screet Plant Personnel shall be issued work gloves. New work gloves will be issued
upon presentation of old gloves. for normal wear and tear.
(0) The employer shall provide, to all permanent employees of record, a three-hundred dollar
(5300.00) clothing maintenance allowance on July 1st of each contract year.
(p) The i: ity shall provide nre retardant clorhing 0f its choosing to all personnel it shall require
to wear such clothimz.
ARTICLE XIV
Dennitio ns
TEMPORARY EMPLO):""EE; A. temporary is one hired for a specific job of limited duration.
Any employee who is hire<i on a temporary basis and who is subsequently transferTed ro
permanent Starus will be we:iited ,,,ita senioriry for the pLirposeof all benefits of this agreement
crom his last date of hire as 2. temporary employee. Temporary employees shall not be entitled to
any fiinge benefits pursuant :0 this conrract except wage rates.
PROVISIONAL ElVIPLO'r""EE; An employee appointed to a competitive class position where
there is no."a.ppropriate Civ-=J.Service Eli~bility List.
PROBATIONARY E:';iPLOYEE: A probationary employee is one hired with a ,;ew to filling
a regular position.
REGULAR E;:\ifPLOYEE: A reQUlar employee is one who is not classed as temporary,
probationary, or part time e::lployee.
SHIFT \VORKER; A. sr-:.i::worker is an employee vvorking on a job which is operated t\venry-
four hours per day, seve:1 c::.ys pe~ w~k, and who rotates regulariy as to the hours of the day and
days 0 f che week.
SCHEDULED \VORKER: A sc~eduled ',vorker is an employee other than a shift worker or a
day worker who works or: :. reg,-!h~ schedule of hours as defined by the CITY at diife~ent times
of the day and on differe:-:t =::'YSo{ Lhe \veek including Saturday, Sunday, and Holidays.. . _'
J J
"
'
DA Y \VORKER: A day worker is an employe~ who is normally required co work eight (8)
hours per day, iv!onday through Friday. inclusive, bet\veen the hours of 3:00 a.m. to 4:00 p.m.,
except as otherwise provided.
SENI0 RITY: Seniority will be defined as the total length of cont:inuou~
employee (including time spent as probationary and temporary employees
regular starns). ,
service of a regular
if transferred to a
STOREROOl\'( TO STOREROOiVl: The work day for field workers shall commence and
.
temunate at the assigned operating' headquarters and all cravel time berween such operating
headquarters and field locations shall be considered as time worked.
ARTICLE XV
Salarv Schedules
The holder of the foiloVling positions in the iYfunicipalLighting D~partment of the City of
.
'
Plattsburg~ subj,ectto the provisions of this Agr~ement, shall receive compensation as follows:
Column 1 shows the amo.unt of pay which they will receive during the firS1:year of service,
and column :2 shows the amount or pay which they will receive during the second year of service,
and column 3 shows the amount of p'ay which they 'Will recely.e. during cheir third year of servi<:;e.
Column 4 shows the amount of pay which they will receive after their third-year of service.
,
Attached are five (5) ~'age schedules ~:hich ,-"ill take effect as of the date indicated on the
wage schedule. The fifth year "vage increase takes into account consideration of the likely
increas,e in City health c~e caS!.
. "I)
LINE PERSONNEL
(2.5%)
1 2 3 4
,
Automotive Mechanic . 5 15.02 : S 16.55 5 18.12.5 19.72
Carpenter - Mason '5 17.70 : 5 19.56 S 21.39 . 5 23.22
Electrician - Substation 5 25.13
Electrician. Asst.-Substation S 16.90 : 5 18.73 5 20.56 5 22.36
Electric Meter Foreman : ! 5 25.13
EleCtric Meter Serviceman . . . 5 22.36
Electric Meter Serviceman. Asst. is 14.60 ! '5" 16.13 : 5 17.68 : 5 19.22
Engineer - Junior is '20.48 : 5 22.63 . 5 24.83 : 5 26.97
Engineering Aide - Senior i5 20.48 ! 5 22.63
'
5 24.83 . 5 26.97
Eng.ineering Technician i S' 16.86 i S 18.61 : 5 20.36 : 5 22. 15
Une Foreman i5 28.20
Un em an S 23.17
Uneman Chief '5 25.13
Uneman Helper : S 15.71 ; 5 17.34 . S 18.96 .: 5 20.59
Laborer . 5 8.38 : S 8.38 : S 8.38 . 5 8.38
Tree Surgeon S .16.10!$ 17.81 . 5 19.56
'
5 21.26
SHIFT P=RSONNEL
Plant Attendant S 11.10 S 12.27 . S 13.45 . 5 14.60
OTHER ?=RSONNEL I
I
Account Clen< - Senior '5 15.25 : 5 16.86 ; S 18.46 . S 20.05
Accountant . S . 20.48 ~S 22.63 : S 24.83 $ 26.97
Billing Machine Operator . S 11.79 . S 13.03 S 14:28 5 15.53
Cashier S 15.13 S 16.71' S 18.27 S 19.81
Clerk -Senior 5 12.83 5 1 ~.22: 5 15.60 5 16.98 I
Typist 5 10.97 5 12.11 5 13.27 5 14.43
CU$odian 5 8.38 S 8.38 . S 8.38 S 8.38 I
Draftsman 5 10.08 . S 11 .49 S 12.86 : S 14.27 i .
Meter Reader S. 13.81 5 15.25 S 16.73 S 18.18
Meter Reaaer - Foreman S 19.24 I
Stenographer - Senior . 5 12.-55 : S i 3.89 . S '15.23 . 5 16.55 I
Storekeeoer S 12.11 5 13:40 . S 14.67 . S 15.81
,-
- ----I
WAGE SCHEDULE EFFECTIVE 7/1/97
?-;
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LINE PERSONNEL
(2.5%)
i 1 I 2 3 ; 4
i
:
Automotive Mechanic :5 15.40 j 5 16.96 S 18.57 : 5 20.21
Carpenter - Mason ;5 18,.14 ,! 5 20.05 5 21.92 : 5 23.80
Electrician - Substation :5 25.76
Electrician. Asst.-SubStation !5 17.32 . 5 19.20 5 21.07 i 5 22.92
Electric Meter Foreman . S 25.76
Electric Meter Serviceman : :5 22.92
Electric Meter Serviceman. Asst. : 5 - 14.97 : 5 16.53 . 5 18.12 i 5 19.70
Engineer - Junior :5 20.99 i 5 23.20 i 5 25.45 ! 5 27.64
Engineering Aide - Senior !5 20.99 i 5 23.20 i S 25.45 : 5 27.64
Engineering Technician !5 17.28 I 5 19.08 : 5 20.87 i 5 22.70
Line Foreman ; : 5 28.91
lineman i I '5 23.75
lineman Chief '5 25.76
lineman Helper ~5 16.10 5 17.77 5 19.43 . 5 21.10
Laborer :5 8.59 . S 8.59 . S 8.59 ; 5 8.59
Tree Surgeon
'
S 16.50 5 18.26
'
5 20'.05 ; 5 21.79
I
SHIFT PERSONNEL
:
Plant Attendant :5 11.38 5 12.58 S 13.79 . 5 14.97
OTHER PERSONNEL
:
Ac=ount CIeri<-Senior : 5 15.63 5 17.28 5 18.92 S 20.55
Accountant i 5 20.99 5 23.20 5 25.45 S 27.64
Billing Machine Ooerator ; 5 12.08 5 13.36 . 5 14.64
'
5 15.92
Cashier : S 15.51 S 17.13 . S 18.73 .5 20.31
CIeri<- Senior 5 13.15 5 14.58 5 15.99 . S 17.40
'T'fpist : 5 11.24- 5 12.41 S \ 13.60 S 14.79
Cus~odian : 5 8.59 S 8.59 5 8.59 S 8.59
Draftsman S 10.33 5 11.78 5 13.18 S 14.63
Meter Reader 'S 14.16 . 5 15.63 5 17.15 5 18.63
Meter Reader - Foreman S 19.72
Stenograoher - Senior S 12.86 S 14.24 5 15.61 S 16.96
Store!<eeoer S' 12.41 S 13.74- S 15.04 S 16.21
I .
..
WAGE SCHEDULE EFFECTIVE 7/1/98
-,
UNE PERSONNEL
(2.5%)
1 2 3 4
;
Automotive Mechanic
'
5 15.79 S 17.38 . S 19.03 5 20.72
Carpenter - Mason :5 18.59 . S 20.55 ; 5 22.47 5 24.40
Electrician - Substation I . . S 26.40
Electrician. Asst.-Substation 's 17.75 : S 19.68 ; 5 21.50 S 23.49
Electric Meter Foreman ; S 26.40
Electric Meter Serviceman 5 23.49
Electric Meter Serviceman. Asst. 15 15.34 ; 5 16.94 ; S 18.57 5 20.19
Engineer - Junior is 21.51 '5 23.78 i S 26.09 : S, 28.33
Engineering Aide - Senior is 21.51 : 5 23.78 I 5 26.09 i S 28.33
Engineering Technician :5 17.71 : S 19.56 I 5 21.39 i S 23.27
Line Foreman I , 5 29.63
Uneman ~5 24.34
Lineman Chief : ,5 26.40
Lineman Helper :5 16.50 5 18.21 '5 19.92 5 21.63
Laborer :5 8.80 . 5 8.80 i 5 8.80 ; S 8.80
Tree Surgeon : 5 16.91 '5 18.72 : S 20.55 : 5 22.33
:
SHIFT PERSONNEL
Plant Attendant :5 11.66 5 12.89 S 1 ~,1 3 ....S 15.34
OTHER PERSONNEL
Account Clerk - Senior :S 16.02 5 - 17.71 '5 19.39 S 21.06
Accountant :S 21.51 5 23.78 . 5 25.09 S 28.33
Billing Mac.'1ine Operator
'
S 12.38 5 13.69 : 5 i 5.01 S 16.32
Cashier S 15.90 5 i 7.56 S i 9.20 S 20.82
CIeri< - Senior 5
'
13.43 5 14.,94 5 15.39 S 17.84
Typist 5 11.52 S 12.72 5 13.94 S 15.16
Custodian :S 8.80 5 8.80 5 3.80 S 8.80
Draftsman :5 10.59 5 12.07 . S 13.51 5 15.00
Meter Reaoer . : S 14.'51 ' S 16..02 5 17.58 S 19.10
Meter Reader -Foreman S 20.21
Stenograpner. Senior S 13.18 S 14.60 S i6.o0 S 17,38
StoreKeecer S 12.72 S 14.08 5 15.~2 S 16.62
-
. \
WAGE SCHEDULE EFFECTIVE 7/1/99
- -
LINE PE~SONNEL
(2.5%)
t 2' 3 4
. Automotive Mechanic :$ 16.18:$' 17.81 5 19.51 : $ 21.24
Carpenter - Mason ! 5. 19.05 ' 5 21.06 S 23.03 . 5 25.01
Electrician - Substation .s 27.06
Electrician, AsSt.-SubStation .; 5 18.19 5 20.17 S 22. 14 : 5 24.08
Electric Meter Foreman I ,5 27.06
Electric Meter Serviceman i ;s 24.08
Electric Meter Serviceman. Asst. 1$ 15.72 ; 5 17.36
'
5 19.03 I $ 20.69 .
Engineer - Junior i5 22.05 : 5 24.37 . 5 26.74 i 5 29.04
Engineering Aide - Senior IS 22.05 : $ 24.37 : 5 26.74 : $ 29.04
Engineering Technician i$ 18.1 5 ; S 20.05 i S 21.9215 23.85
Line Foreman I ; S 30.37.I
Linema'n. I :S 24.95
Lineman Chief . S 27.06
Lineman Helcer : S 16.91 :S 18.67 . S 20.42 . 5 22. 17
Laborer j 5 9.02 : 5 9.02 S 9.02 : S 9.02
Tree Surgeon i5 17.33 : 5 19.19 S 21 .06 S 22.89
:
SHIFT PERSONNE!..
I
Plant Attendant ;5 11.95 : 5 13.21 S 14.48
'
S 15.72
:
:
. OTHER PE~SONNE!..
:
Account CIeri< - Senior is . 16.42 . 5 18.15 S 19.87
'
S 21.59
Accountant : 5 22.05 : 5 24.37 S 25.74 S 29.04
,Billing Machine Operator : S 12.69 : 5 14.03 5 15.39 S 16.73
Cashier : 5 16.30 S 18.00 . $ 19.68 . S 21.34. .
Clerk - Senior :5 13.82 . 5 15.31 5 16..80 S .18.29
Typist :5 11.81 5 13.04- S 14.29 S 15.54
Custodian :S 9.02 5 9.02 5 9.02 S 9.02
Draftsman ; 5 i 0.85 S 12.37 S 13.85 S 15.38
Meter Reader :S 14.87 . S 16.42 S i 8.02 S 19.58
Meter Reader. r=oreman i S 20.72
Stenographer - Senior !S 13.51 , 5 14.97 S 16.40 .. 17.81
Storekeeoer S 13.04- S 14.43 S i 5.81 S 17.04
\
.
.".f.\
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.-
LlNE PI:RSONNEL
(2.5%)
t 2 3 4
Automotive Mechanic '5 16.58 : 5 18.26 : 5 20.00 : S 21.77
Carpenter - Mason 5 19.53 : 5 21.59
'
,5 23.61 '5 25.64
Electrician -Sub~ation :5 27.74
Electrician. AsSt. -Substation . 5 18.64 : 5 20.67 S 22.69 ,5 24.68
Electric Meter Foreman : :5 27.74
Electric Meter Serviceman ,5 24.68
Electric Meter Serviceman. ASSt. :5 16.11 : 5' 17.79
'
5 . 19.51
'
S 21.21
Engineer - Junior :5 22.60 ; 5 24.98 : 5 27.41 is 29.77
Engineering Aide;, Senior :5 22.60 : 5 24. 98 ~5 27.41 is 29.77
Engineering Technician S . 18.60 ! S 20.55 ; 5 22.47 i S 24.45
Line Foreman ; : S 31.13
Uneman I : 5 25.57I
Lineman Chief , :5 27.74-
Uneman Helper 5 17.33 ; S 19.14 i 5 20.93 : S 22.72
Laborer S 9.25 : 5 9.25 ; S 9.25 : 5 9.25
Tree Surgeon S 17.76 . 5 19.67 ; 5 21.59 : 5 23.46
SHIFT PE~SONNEL
Plant Attendant S 12.25 S 13.54
'
5 14.84 . S 16. i 1
:
.... .
OTHER P=~SONNEL
Account Clerk -Senior. 5 16.83 . S 18.60 . S 20.37 . S 22. 13
Accountant S .22.60 . S 24.9a . 5 27.41 :S 29.77
Billing Machine Operator S 13.01 S 14.38 . S 15.77 . S 17.15
Cashier 5 16.71 S 18.45 . 5 20.17 5 21.87
CIeri< - Sentor S 14..17 S 15.69 S 17.22 : S 18.75
Typist S 12.11 S 13.37 5 14.65 S 15.93
Custodian S 9.25 S a ?c:::: .5 9.25 S 9.25_._...,J
Draftsman S 11.12 S 12.68 S 14.20 . S 15.75
Meter Reader S 15.24 S 1.6.83
'
S 18.4 7 S 20.07
Meter Reader - Foreman S 21.24-
Stenograoher -Senior :5 13.85 S 15.34 5 16.81 S 18.26
Storekeeoer S 13.37 S 14.79 S 16.21 S 17,4 7
,",
WAGE SCHEDULE EFFECTIVE 7/1/01
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ARTICLE XVI
Stanltorv Provisions
IT IS AGREED BY Al'ill BETWEEN THE PARTIES TO THIS AGREE~(ENT THAT
Al~ PROVISION OF THIS AGREEMEl'IT REQUIRll'fG LEGISL.A.TIVE ACTION TO
PE&'vilT rTS ~fPLEMENTATION BY A1\t(END~fE~l OF L.~W OR BY PROVIDING FOR
ADDITIONAL FU0fDS' THEREFORE, SHALL NOT BECONfE EFFECTIVE UNTIL THE
APPROPRIATE LEGISLi\TrvE BODY HAS GIVEN ...\.PPROYA.L. (CIV1L SERV1CE LA\V,
ARTICLE -14,SECTION 204-A).'
ARTICLE XVII
DisciDlinarv Actions
If an employee has not been disciplined (oral reprimand, wriuen reprimand, fined, demotion or
suspension) for a five-year continuous period, all previous disciplinary actions shall not be used in
any subsequent disciplinary aCtions. If a disciplinary acrion does occur, then a new five-year
period shall begin from the date of such discipline.
If an employee is disciplin~' the President of the u~10i'r shall receive a copy of any notice of
Oral Reprimand, \Vrinen Reprimand, Order of Suspension, or Notice or Discharge.
A.RTICLE X'/III
Stand-Bv
Secrion I The Employer ~.\'illma~ntain a '.srand-by group" of employees consisting or all
Li~eman. Chief Lineman..Line Fareman. Elecnic:2.I1s.ar!d Assistanr Elecnicians who volunteer'to
accept stand-by duty. 0:ew employees names may be' ?eriodically added to this group as they
qualifY in one of the above menrioned classifications.
The volunreer list must have a minimum ofeight (8) employees. If the minimum or eight (8)
employees do not volunt~~r ~he~ the list shall be filled to the minimum number from qualified
erTlployees in.reverse orde~ of se:-iority.
Section] Emplo'ye~s \~'iH ':;e a,Ssi~ned s~2.::~-bv c:utv from the s~?I1d-bv \!rouo for a oeriod_ 41 ~ .
-'
~
--~~""'''''''C~
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at (h~'e"'d r-"h ~~.-.;'.:I~ \" I. ...;,\" ::-";"';':1
. ;J .L,~ ha . . h ..,. ',j .:'\,."'.L .r.= O. L~~ . ...:_._~ ./vor:--.u . . .I..':"~_.11... l gw..:!ng or c ... regu.::.!' \\,or., aay
,
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on the following :vfonday, Holiday stand-by shall commence at th,e end of the last regular work
day prior to the Holiday until the beginning' of the first regular ,"vorkday following the Holiday.
Secrion 3
-
If in an emergency an employee. on stand-by can not fulfill his obligation to
Stand-by, employees in order of seniority shall be contacted to volunteer and take the stand-by. In
the event there are no volunteers, the Employer will asSIgn an employee to stand-by duty in
reverse order of seniority.
Section 4 The stand-by list shall be compiled in reverse order or- seniority, and shall be
posted on the bulletin boards at least three months prior to the starting date of the assigned stand-
by.
Each successive stand-by list shall maintain the rotation of employees.
Each newly added name to the list will be sloned in according to his seniority.
Section 5 Employ~s may ~'exchange'~ or "give" their stand-by to any quali£ed employee
who wishes to accept the scheduled stand-by and that employee accepts all responsibility for the
StaIld-by. Wrinen notice must be received by the PMLD one week in advance. Less than one
weeks notice of stand-by cnanQ:e may be granted at the Su'Cerintendent's or his designee's
discretion. .
Section 6 'A stand-by' employee will beocompensated at the rate or t\VO (2) hours straight
rime pay for every normal \vo_rk day i\tfonday thru Friday.
. Section i A stand-qy employee shall be paid at the rate. of (~) four hours pay per day
Saturdays, Sundays, and holidays.
Section 8 SC?.T1d-byshall be paid at straight time.
Section 9 SC?.T1d-byshall be paid in addition to time paid for call outS and any other
overtime pay.
2')
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A.RTICLE XIX
Contractin~ Olli
The CITY agrees that: permanent: full-time employees in the bargaining unit shall not be'laid-
off because of the CITY's contracting out. The City shall consult with the Union in the even! of
any proposed contracting out of 'Nork.
A.RTICLE XX
Deferred Comv. Plan
Section 1 The City agrees to adopt., for interested employees of the bargaining unit, the
'.Deferred Compensation Plan for Employees of the State of New York' and Other Participating
Public Jurisdictions," consistent: with the June 2. 1995 resolution adopted by the City of
Plansburgh for voluntary participation.by all eligible City employees.
..
--~
,
'
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.-\RTICLE x..XI
Familv and ivfedical Leave Act Palicv
Section 1 -'It is the Cicy' s policy (0 gr.lIlt an unpaid le:J.vt:of Jbsenc::: or up (0 C\velve ( 11) w~ks as
authorized by tht: Family and ;\!edic=u Le:J.\'t:Act of 1993 (F~ILA). Fi'vILA It::J.vemny be uken for any of
the folIo\"ing re:J.Sons: ror the birth Jnd QI'e of your child or for the piacement \\ith you of J child for
adoption or foster C:lfe: or 1:0Clre for your sick spouse, son, d:1ughter, or parent \"ith a serious ht:alth
condition: or to care for your serious ht::J.1thcondition which makes you un.:lble co pt:!form the functions of
your job.
Section 2 -To be ~ligible fur FML~ le:J.ve,you must have worked for the Ciry fur ac le:J.Sttwelve (l2)
months, and you must have worked at least one tbousand, t\vo hundred and fifty (1,2.50) hours in the tWelve
(12) month period immediately before the date the leave would .begin.
.
,
Section 3 - Eligible ::::nployeesmay take up to rwelve (12) w~ks on unpaid leave during any t\velve
(12) month period for any oithe reasons Stated above. The City will use a rolling t\.'t;elve(11) month period
. to me::LSuretht: period in wbich l~ve may be uken. Under this method. when an eligible employee requeStS
le:J.ve, The City will m~~ backv;ard rwelve (12) months to determine ho\v much 1eave~ if any, the
employe~ has CJ.kenand suotraCt this amount ITom the t\velve (12) w~k.s maximum entitlement. Any
remaining weeks may be used as unpaid leave.
Section 4 - The Citv \'\i11 consider \\TIa:e:l recues! for intermittent le:lve unde: the Family and :yfedical
-..
-
..
Leave Act on a c:lSe-bv~:!.Se basis.
Section 5 - If you reque~ le:J.veco care rur your spouse or son or d.:lughter or parent \\'ith a serious
he:llth condition or (0 ~ :Or your serious he:l.lth condirion which makes you un:lole (0 perform tht:
.
,
fUnctions of your positicrL you ~e required. to have your health-care provider or your spouse' s or son's or
daughter.s or parent's hdth~ provider compl~te:J. c~l-tification form which we \"i11 provide you and
rerum the cercific:J.tion ~o your super~isor \vithin fifc~:l ( 15) days fromche date c..'1~certification form is
received. L~:lve may be c.::Ue::1li you fuil co rerum a completed certification co us '.'\ithin fifteen (15) days.
Section 6 - If 'leu u...~~le=.ve for anv or che re~ons authorized bv the FML_~ vou mav e!ect or may
. .. ... .. . . ..
be required co subs(iru~~ ~y :J.c:rued unused vacation or pt:rsonal !t::aveci.m~for ~::paid leave'. If you c.J..ke
1t::J.veto c:J.re for your O\Vns~rious health condition or the serious health condition or your spotise or son or
daughter or p:J.rencthe:1 you m:lY be required (0 substirute JJ1Yunused Jcc:"'..l~dsick cirnt: as well' as paid
vacation or pt:;sonal ci:::e ror unpaid leave,
Sectio n -;
- ff \'ocr !~\.e !4.StSfor more th.:l.T'l(\\.0 (2) wt::::ksdue co :J.scnous ::e:.1lthcondition which
prevencs you :7:m p~:-:-'c~.:::g ~':~ runc::or1s cf :.:our job. you must pro\1d:.: !.lS\\"i~~:1tomp!c~;:d 'firncss-for-
,
,.'
'"
due c~rtific:J.tion fr~m your h~:llth~:J.r~ provid~r :J.tlc::J..Ston~ wet:k prior to your J.I1ticipated r~rum-(o-work
, ,
date. Wt: \\ill provid~ you vllith a fimess-for~uty form at the::beginning of your le:J.ve.
Section 8 - \Vh~n lc::J.veis fores~...=J.ble.you muSt submit :i written request for le:J.vc::co your imrne::di:J.te
sup~rvisor at le:J.Stthirry (30) days prior to the dat~ lcv~ is co b~gin.' If you fuil co give at le:lSt thirry (30)
davs' noticl::. \...~may deny your request for le:J e until thirty (30) c:bys after we rec~ive your notice. If the::
a~ for le:J.veis unforesee:1.ble. you must notify us or the n~d for It::J.veas soon as pr.lcnc:J.ble. W'hile on
le:J.ve. you :J.rerequired co r~port to us at le:J.Stonce e:J.chwe::k \'vith information regarding your serus. or
the sums of your' spouse:: or son or cbughter or parent with a se::rious he:J..lthcondition. and with your intent
(0 report (0 \vork once your love ends.
,Section 9 - \Vhile:: on le:J.ve we will continue your group h~alth benefitS to the same eXtent as if l~ve
had aot been taken. Your seniority will also be maintained. You will accrue vacarion, personal, JIld sick
leave credit during that portion of FNlLA leave that is also paid by accrued vacation, persona! and sick
leave. Ho\vever, you will not accUmulate vacation, personal ~d sick leave credit during unpaid Fr-"lLA.
leave.
Section 10 - Upon ccmplering of F?vfLAle:lve you are entitled to be reStored to the same position that
you held prior to It::J.ve,or to an equivalent position \\ith equivalent pay~ benefitS and other terms and
conditions of employment. Any equivalent posirion will have the same pay~ benefitS~ and other terms and
conditions of employment as the posicion held prior to leave, \~ill. invoive subsuntially similar duties and
responsibilities. and entail subs ::.ntially equivaknt skill, effort, responsibiliry, and authority.
Section 11 - If you do not Lerum to work follo\\ing le:lve, \Ve may recover from you all premiwns
. paid by us (0 m:J.intain your group he~th insur...nc~ while you were on le:J.ve. The only ~xc::=ptionsar~ if
, ,
vou fail co rerum co work du~ co a recurrence of \.our serious he:llth condition or the s::=noushe:llth of vour .
. .., ..
spouse or son or daughter or p:lrent. or other circums't:~c~s beyond your conrrol preventS you from
rerurning co work.
Settion 12 -Lnthe c::ventsubsequent legislation is enacted that changes or modifies any part qf this
Family and \-kdic:J.!Le:J.veAc: "'~re~menrthe p:l!rics agree co me~c.in advanc~. co discuss such changes.
-
'.'
~
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ARTICLE ;-eXI
Familv and ~y[edical Leave Act Policv
Leave Request
DATE:
TO: Employe~
FROM: Depan:ment He3.d
SUBJECT: Family and ~Iedic~ll Leave Request:
On
leave due to:
you notified us' of your need/request to take family/medical
the birth of a child, or the. placement of a child for adoption or foster care; or
a serious health c'ondition that you ne~d care for; or
. .
a serious health condition affecting your _ spouse, _ child, _ parent, for which
you are ne~ded to provide care.
.
You notified us !ha! you ne~d this leave, beginning on
expect leave to continue until
and that you
Except as explc.i.:.edbelow, you have a right under the F~fLA. for up to 12 we~ks of
unpaid leave in a 12-month period for the reasons listed above. Also, your health benefits must be
maintained during any period of any unpaid leave under the same conditions as if you continued to
work, and you must be r~~ns~~!edto the same or an equivalent job with, the same pay, benefits,
.
.
and terms and conditions or ~::1Dlovmenton your r~rurn from leave. If vou do not rerum to ",,'ork1o.J ~, ,.
following: FMLA leave for a. r-~2.Sonother than: (I) the continuation, recurrence, or onset of a
serious health condition '..vhicj would entitle you co F:\H..A leave; or (2) other circumstances
beyond your control, you m::.ybe required to reimburse us for our share or health insurance
premiums paid on your oeha.l.: during your ThIT..A leave.
This is to !!lIOr::1 vou that:
1. y ou ~e e!ig:ible
- -
note!i~iole for leave under the F1vfLA.
- -
j
leave entitlement.
The ;equ~s~ed leave _wiiI _ will not be counted' against your annual F:v11..A
3 . You , lii
health .condition (attac::~d).
Willnot be reau~red to furnish medical certification of a serious
-
.
.:+ (a) ':' ot..:::-.::.yelect to subs~:~u(~ accrued paid leave for unpaid F:\fLA leave
(e. g.. c3.mec vac2.c;or1. :: ~:-S2:-::::'1cime and sick ~:~cJ S uch acc:--~ed te3.ve shail run concurrerltlv
. .
I., .( f J '.,,,.
with FNIT..A.le:lve. We _ will _ will not require chat you substitute accrued leave for unpaid
Rva...A. leave.
(b) You 'Nill accrue vacation.. personal and sick leave credit during thar portion
of your F~.A. chat is also covered by accrued vac:ltion, personal and sick leave. However, you
will not accumulare vacaTIon, personal and sick leave during unpaid FNfLA leave.
5. If you nonnally pay a portion of the premiums of your health insurance, these
payments must continue during the period of FNfLA leave. DeducTIons for coverage will be made
. from the pay received by you during paid FN1LA leave. During unpaid leave, you will be required
to submit, by the end of any month in which you are on unpaid RvIT..A.leave, the pro-rated
contribution to the cost or insurance.
6. You ~ will _ "",illnot be required,Lo present a fitness-for-duty certificate
prior to being restored to employment. If such cerriiication is required but not received, your
rerum to work may be delayed until such certification is provided.
7. You _will _'Nillnot be required to furnish us with periodic reports of your
statUS and intent to rerum to work every 30 days, while on FN1LA leave.
8. You _ vyiil_ ~ill not be requiredto furnish recertificationevery30 days
relating to a serious health condition.
Signed:
Employer Represerl!ative
Date:
,',
.
-
:
'.
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.-\RTICLE x..'XI
L2ave or Absence Request
A.fter Family & ~{edic:11Leave Act
Leave Has E.Ipired
REQTJEST FOR LE.-\VE OF ABSENCE
Date:
To: lv(ayor Clyde Rabideau
From: (Employee's Name):
DepaI1rnent
Doctor:
I (employe~)" request a leave of absence for the period of through
(not to exceed 40 weeks), as I am currently suffering from an illness/injury
that prevents me trom performing my job duties.
I am unable to rerum to my position in the
DepaI1menr within the
rwelve weeks allorted by the Family Medical Leave Act and request a leave of absence to allow
me to recover from my illness and/or injury.
Documentation from Dr. is attached hereto verifying trus illness and/or injury and
eStimating recovery within the leave time requested. I understand that should I recover at an:
earlier time, I shall immediately notify my Department and rerurn to work per the conditions set
forth .below. I shall also immediately notify my depa.rrment head of any changes of .my medical
condition, induding those changes that adversely affect my ability to rerum to work on the date
indicated above. I underSlar.d that failure to do so may result in a denial of reinstatement or"
further leave eXtensions.
.
r also unders!and that during the said leave of absence, I shall not accrue any compensation or
benefits to indude:-sick ~irne accrual, vacation time accrual. persona:! leave accrual, and that I will
pay 1OO~/oof the cost of my he.:.ithcare insurance. I \\1;11pay 1000/0of th.e cost of my healthcare
Insurance.
Further, at my own expense. my physical condition will be approved to full duty status bv a
physician immediate!y berore re~rning to my position.
I have the expressed approval of my det'anmen! head for this request and this approval is anached
hereto. "
, .
I acknowledg:e "that this r~ues: is not autOmaticallv Q:ranted and mav be denied fO'ranv reason.
_"
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SIGNATURE P .L\GE
IN \VTT0fESS \VHEREOF, the City of Plans burgh has caused its respective corporate names
and seals to be hereunto affixed and this agreement signed by its respective officers thereunto duly
authorized, the Local Umon or the Brotherhood being duly authorized to, execute this agreement
by the majority of their respective members who are employees or the CITY covered by this
,
.
agreement and having all action required to make this agreement eifective, have c'aused their
respecti~e names and seals to be hereunto affixed and this agreement to be signed by its offic.ers
thereunto duly authoriz~d.
.
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CITY OF PLATTSBURGH
'J' I' ':
'/.
.'
L.,v"lv'<.~ ~ '-
C1yde Rabide:1u.. lVfayor
City of Plattsburgh
./1 .,'
/
~'c?s5
lVlanager \~
Plattsburgh iYIunicipal
Liahtina Depc.
~ ~
APPROVED BY:
: {z9~f c(:70n Counsel
ATTEST: .
(
By: t(;mll~(jio
Cirv Cler.k
LOCAL UNION 1249
'
mTE~~A NALBROTHERHOOD
OF ELEC CAL WO RS
/-~"i r5 By:
Date John Bishko
Business ~l::lnager
IBEW Local U niaD 1249
I"-.r?! Bv: 4?;~' q~~J
'"Date Richard F ul to o. N e20tiator
By:
~\\\:r; c;.;u~ 9.L.
Ear Saville. Ne20tiatorJ
--
/-~-'lYBY: .!/t/;t~4~",-i~-:.(
Date . \Vil1iam Lauo'drie, Neg (iator
Oft/,'
-
I! . 1 .
Jose' ~1::lrtUCC'I, NegotIator
. I I, /,/1/'//7 .. ~j
'
(f / .....
By:
~
(; l~.,.~'-vV ,-::: : j/,~t. I/C,'"A-,.'\.-/'
Allan Seymou'r, Negotiator
By:
j~/;f:
D ce APPROVED
INTERNATiONAL OFFiCE - 1.8.E.W
,'JAN 2 3 1998
Approved by:
Intern:1tion:1J Preside o~d~~'~s:~
t :r';r~'_.,:~~':;": ,.J'"
~
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Date
// 1..5 / 9 ?
Date
~Dat~
'..'/ c7 17
Dare
f!!!
//7/11
{ /
Dare
